
Position:  Pianist  Leave: Two weeks (coordinated with Minister 
of Music)  

Department: Music Dress: Appropriate 
Accountable to: Director of Music Job Classification: Part time (approximately 10  

hrs per week as negotiated) 
 Prepared: August 27, 2008 
 
Qualifications: 
      1.   Be able to sight-read hymns and moderately difficult anthems. 
      2.   Be able to accompany more difficult solo, ensemble and choral literature. 
      (This position requires an audition.) 
 
 
Major Duties/Responsibilities: 
 

1. Be available to accompany regular rehearsals of the Sanctuary Choir and 
Youth/Childrens Choirs. 

2. Be available to accompany the singing of the congregational hymns in the regular 
Sunday morning worship services and to play music appropriate for the Offeratory and for 
Communion observances.  

3. Be available to accompany extra rehearsals as may be needed to prepare for special 
programs. 

4. Be prepared at all rehearsals to accompany adequately the assigned literature. 
5. Be willing to perform such other reasonable duties as may be requested by the Director 

of Music.   
       
 
Planning and Coordinating: 
 

1. Coordinate with the Pastor and the Director of Music to ensure that selected music is in 
harmony with programs and activities of the church. 

2. Coordinate with the Director of Music to ensure that instrumental music is supportive of 
the overall music program for worship services and other special events. 

3. Maintain a regular schedule of practice and self-improvement. 
 
 
Other: 
 
There may be occasions when requests arise to support events other than normal church 
services or events. These services will include funerals, weddings, and other functions that may 
be allowed on church premises. It is permissible to support these functions using in-place church-
owned instruments. Any fee or charges for these services must be negotiated separately. 
 
 
Performance Review:  
 

1. Participate in an annual Performance Review, to be conducted by Director of Music and 
the Music Committee, the results to be submitted in September of each year to the 
Pastor and the Personnel Committee for assessment and recommendations. 

2. Prepare, as part of the Performance Review, a summary of progress made toward goals 
during the year covered by the review and also an outline of goals for the succeeding 
year. 

 
 


